
OFFICIALPlease note: The followingispoliceguidanceonlyand not everyscenario will result in the sameoutcome

If employees trigger the VSWS or receive a fixed penalty notice from the Police, Network Rail will follow this approach. This isaligned to the principles of fair culture.

Network Rail Vehicle Speed Warning System (VSWS) Triggers:
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Gros s  Mis conduct  Inves t igat ion
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Retraining on:
1.UK driver induction and

familiarisation
2. Online safe drivertraining
3. Post incident remedial
intervention
4. Speed awarenesscourse

Investigation to gross
misconduct level

- No Case to answer

- Written warning

-Dismissal

If  aggravating circumstances
e.g. second offence

The  individual wil l  be  invited on a s peed 
awarenes s  cours e

• Informal Verbal Discussion

• Repeat speeding events may result in a
misconduct investigation. Outcomes can be: no 
case to answer, written warning, or potential 
dismissal hearing.

• Retraining on: 1. Online safe driver training.     
2. Post incident remedial intervention course.  
3. Speed awareness course. 

• Training – Speed awareness course

• Repeat speeding events may result in a 
misconduct investigation. Outcomes can 
be:

- No case to answer

- Written warning

- Potential dismissal hearing


